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Problem

Data shows that New Brunswick was the only
Canadian province to experience a population
decline between 2011 and 2016.

Cause

Aging population and loss of working-age (ages
18 to 64) New Brunswickers through
outmigration to other provinces.

Importance

In order to stimulate economic development,
New Brunswick needs a skilled workforce that
will attract private sector investment and create
jobs.

Recommendation

New Brunswick should promote population
growth through interprovincial migration. If
New Brunswick follows the goal of 1,000 set by
Nova Scotia through OneNS, it should aim to
average a net gain of 800 working-age persons
per year (after adjusting for provincial
differences).

Overview



In the Numbers
Historically

Today

In the past, New Brunswick has experienced larger, positive numbers of migration,
with a net increase of just under 500 working-age individuals in 1991 (See Appendix
A).

Since 2000, New Brunswick has had three years (2010, 2017, and 2019) with
positive net-migration totalling 102 individuals. Figure 1 shows net migration
between 2000 and 2018.

Figure 1: Net Migration

Net migration was derived by subtracting in-migrants from out-migrants (not
adjusted for age). Although net migration was 19 in 2019, it was -19 in 2018, so the
province did not actually gain any new residents in the past two years. In general,
the number of people leaving New Brunswick is much greater than the number of
people coming to the province.

(See full data set in Appendix A)



The levels of interprovincial migration to and from New Brunswick between 1970
and 1990 were highly variable. Since then, migration trends have remained steady
as out-migration has consistently been higher than in-migration. As a result, a
negative trend in net migration has been ongoing since the 1990s. However, New
Brunswick experienced positive net migration levels following 1981, 1990, and
2009, which suggests that there are low levels of out-migration during national
recessions. Out-migration appears to be more heavily influenced by opportunities
outside the province rather than labour market conditions within the province.

Figure 2 shows interprovincial migration between 2000 and 2019. New Brunswick
saw significant levels of out-migration during the 2003-2007 economic expansion
and following the recession of 2008-2009. These patterns further demonstrate that
migration flows for working-age individuals are driven by economic conditions and
demands for labour in the western provinces, rather than by economic conditions
at home.

A Closer Look
Historically

Today

Figure 2: Interprovincial Migration



Patterns of Migration
The following figure separates incoming migrants to New Brunswick
based on province of origin. As illustrated, most people move to New
Brunswick from Ontario and Alberta, with Nova Scotia and Quebec
trailing close behind.

Note the vertical scale on both graphs; Figure 4 goes up to 4,500
people while Figure 3 only goes up to 4,000.
Although the numbers are still close, the important distinction is in the
age of the people leaving versus the people coming. New
Brunswickers leaving the province tend to be working age (18-64),
while incoming migrants tend to be older than 65.

Figure 4 shows the number of New Brunswickers leaving New Brunswick
based on what province they relocate to. Interestingly, most New
Brunswickers move to Ontario, Alberta, and Nova Scotia. At first glance it
may appear the the two should cancel each other out, but the reason
they do not is twofold:

(See full data set in Appendix B)

Figure 3: Net In-Migration to New Brunswick



Figure 4: Net Out-Migration from New Brunswick

New Brunswick has not seen a multi-year positive net interprovincial migration of
working-age individuals since 1983-1984. New Brunswickers are steadily leaving
the province due to a shortage of jobs and not enough working-age individuals
from other provinces are migrating to New Brunswick to compensate for the
population loss. As such, it is concluded that this goal is not progressing. This goal
is important as it results in population growth, attracts a skilled workforce, and
stimulates economic development.

Summary

(See full data set in Appendix B)



Appendix A
Net Migration

Source: Statistics Canada, CANSIM Table 17-10-0015-01 



Appendix B
Net In-Migration

Source: Statistics Canada, CANSIM Table 17-10-0015-01 

Net Out-Migration

Source: Statistics Canada, CANSIM Table 17-10-0022-01


